s
PERFORMANCE EVALUATION REPORT FORM
Name of i ULy 182025
of Employee: Jordan, Rhenfae Boy Date of Ratirg: ll h? }/l’ Date Hired:
Position: :: 3
Vo' et Truck Dovver
Lo TN
e SFICALACA Department: LOGISTES
Rating Period: JULY 2025 63 0C
Purpass of Rating: IR0 MONTH £V
Instruction: Flease review notas on Gends & performance apprasal before accomplishing this farm
POINTS
FACTORS RATING
Has required Has requirad Neads addimenal
Has exceptonal knowledse ofhis I ic-"v;:hf‘f ;_—-‘_.,Ha kpowledge of own instructeon and
ownkrelstad worik ! nre;.:::d ey Sk ol cuidanee. g
1. KNOWLEDGE OF WORK 9w 10ps | TS Stosps l1todpts
Remarks:
Usually excesds smndards. Maets smndands Never mexts standands.
2. PRODUCTIVITY 350405 30w3ses 1 19rs \bU
Remarks:
Always Useally SomenRmsSs Rarely
S to 10 pts. 7 to8pts. Stwops. 1w4ps g
3. INTTIATIVE = :
Remarks -
= Usually dedicated to [Sometimes dadica ted| Rarely respondsto
Always dedicated to duty. " cuty. to duty. company peads
4. DEDICATION TO DUTY Qo 10 pts. Epts Sto7ps { 1to4ps 8
Remarks:
Always Usually Sometimes Rarely
cooperative cooperative cooperative cooperabve
9o 10 pts. 8 ps. Sto7 pr | 104ps
5.COOPERATION
Remarks :
: ] with wri Vith one . 3
Tardiness w/n the allowable no.or Vith written With ene (1) Jay Vil 3 i el
less. warning/s Suspension =
6. ATTENDANCE & (1st Offense) (2nd Offense) (3rd Offense)
PUNCTUALITY: 9to 10 pts. 7to 8 pss. Stoéps 14 pts
Remarks :
No record of accident|No record of accident| Had an accident or had
No recerd of t/infraction against | butw/ 1infraction | butw/2 infracton | more than Zinfractions
our safety/ housekeeping rules | against our safety/ | against our safety/ | against our safety/
7.SAFETY AND / OR housekeeping rules | housekeeping rules |  housekeeping rules
HOUSEKEEPING
9to 10 pts. B pts. 5107 pts. 1to 4 pts.
Remarks :
TOTAL ? ?
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APproved by ALVIN 4o

? N B. FORNAL :
LOGISTICS MANAGER Date Signeg
.-\;;m\-ed 5}. :

MARICR1s ARIOLA

C mmiaT—
OICHR AND Abmin HEAD Date Signeq
T mmary—
ent’s Siznature :
\Dah Signed

Preside

T mmyaEry—
EMPLOYEE DETAILS-
Amount of Increase:
Dats Hired- N7fies2s Present Rate: PER TRIP B i
Date of Last Increase:
——
mm /dd / yy
Dzate Appointed to Present Position
—_—
New Rate:
L / 4
44
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT
Nature of Recommendation

—_———

Reviewed by:
Approved Recommended Ra ate

ol — e

Approved Recommended Position :

—

Effectivity Date

————e

mm /dd [ yy
PER RATING DESCRIPTION
Outstanding
9705 IU[:;) Above Average Passing Rate
50-74 Averape
T 49 below Below Average

P_‘.,m RN

fm’ sl

03 JAN 202
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